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PREAMBLE  
Pathways Abilities Society is committed to providing inclusive, safe, and meaningful social 
and recreational opportunities for the people we support. Social recreation activities promote 
community inclusion, skill-building, and personal wellbeing, and must align with individual 
goals and organizational standards. 
 
POLICY 
Social recreation activities are planned, organized, implemented, and evaluated in a 
manner that supports inclusion, dignity, safety, and community participation. 
 
Activities should align with each individual’s goals or preferences and be documented in 
accordance with the Individual Service Planning and Monitoring policy and procedure. 
 
Where an agency vehicle is driven, employees must meet licensing and insurance 
requirements and comply with the Transportation and Vehicles policy and procedure. 
 
Financial controls will be adhered to for all purchases, petty cash use, reimbursements, 
mileage, and ticketing, in accordance with Petty Cash, Purchasing and Reimbursement, 
Mileage and Employee Expense Claims, and Budgeting/Finances policies and 
procedures. 
 
Volunteer involvement will comply with the Volunteers and Practicum Students policy 
and procedure, including recording and reporting volunteer hours. 
 
Trips outside the city and multi-day events will comply with Vacations/Travel/Camp and 
Out of Town Assignments policy and procedure, including pre-approval, budgeting, and 
reconciliation requirements. 
 
Supervisors are responsible for ensuring staffing levels and skills are appropriate for 
each event, orienting staff to protocols, and monitoring documentation and follow-up. 
 
Activity Workers and Senior Support Workers are responsible for executing activities, 
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maintaining records, updating ShareVision, and communicating with caregivers and 
families as appropriate. 
 
CROSS-REFERENCES 
- Individual Service Planning and Monitoring – Policy & Procedure 
- Incident and Critical Incident Reporting – Policy & Procedure 
- Emergency Preparedness and Response – Policy & Procedure 
- Transportation and Vehicles – Policy & Procedure 
- Vacations/Travel/Camp and Out of Town Assignments – Policy & Procedure 
- Petty Cash, Purchasing and Reimbursement – Policy & Procedure 
- Mileage and Employee Expense Claims – Policy & Procedure 
- Lift and Transfer – Policy & Procedure 
- Information Technology Standards and Guidelines – Policy & Procedure 
- Internet, Social Media and Email Usage – Policy & Procedure 
- Volunteers and Practicum Students – Policy & Procedure 
 


