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POLICY

Pathways is committed to providing employees, the people we provide services to and
volunteers with a safe work environment and to abide by all applicable government
legislation, laws and collective agreement provisions.

The organization maintains an active Joint Safety and Health (JOSH) Committee, as dictated
by the Workers’ Compensation Act. Employees, volunteers and individuals receiving services
are given a thorough orientation to occupational health and safety policies, procedures and
safety devices or equipment. Employees, volunteers and people receiving services are
provided with personal safety devices or equipment when required. They are trained in how
to use specific safety devices, equipment, or personal protective equipment (PPE) when
required.

The committee:

- Advises, educates and promotes safety and health programs and services for employees,
volunteers and people with disabilities in compliance with WorkSafeBC regulations.

- Is responsible for assisting Pathways to create a safe and healthy workplace by making
recommendations for the establishment and enforcement of safety and health policies and
procedures.

- Is made up of at least 4 members and at least half the members are worker
representatives. A Self-Advocate Representative may also choose to attend.

- Attendance is limited to designated committee members, including one representative from
each of the three service areas (programs) recognized by the Local Issues Addendum
(Activity/Individualized Funding Services, Home Services, and Employment Services), two
co-chairs, and the Activity Quality Assurance Manager (AQAM). Additional participants may
attend only if jointly approved by both co-chairs and confirmed by the AQAM. Invitations
cannot be extended unilaterally by any committee member.

- Has 2 co-chairs, one selected by the worker representatives and the other selected by the
employer representatives, and one of them will be the meeting recorder.
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New members of the JOSH committee must take part in a minimum of 8 hours of training. At
least 4 hours of instruction and training must begin as soon as is reasonable, but no more
than 6 months after being selected. This does not form part of the annual educational leave
already granted. Committee members are also granted eight hours of JOSH training
annually, although these eight hours of training can be allocated to another committee
member if needed.

Employees, volunteers and people receiving services bring health and safety issues to the
area supervisor and manager where the concern relates. If the issue cannot be resolved
immediately, the area supervisor or manager notifies the JOSH committee and ensures
the concern is addressed.

In addition to the checklists and action plans identified above, the following safety
inspections are performed:

- Vehicle inspections are performed pre-trip using the “Vehicle Pre-trip Inspection” form.
- Biannually in January and June, the “Vehicle Content Checklist” form is completed for
each company vehicle.

- First aid kit inspections are performed monthly after fire drills and documented in the
“‘Emergency Response Drills” list in ShareVision.

- Emergency kit inspections are performed annually in March.

- An annual safety inspection is conducted by a qualified external agency. The report is
posted to ShareVision and/or in an area for all employees to access.
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